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Director of Corporate, Community and Parental Development  
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Job Title:
Director of Corporate, Community and Parental Development

Reports to:
Superintendent

Dept./School:
Hooks ISD


Primary Purpose:

To supervise, manage, and coordinate the activities regarding business and community partnerships, volunteers, and parental involvement.
Qualifications:

Education/Certification: Bachelor’s Degree
Special Knowledge/Skills:

A thorough understanding of program management and budgeting skills
Ability to communicate with all social and economic levels of the community

Superior communications skills, both written and oral

Successful experience working with business/community/public agencies desirable

Knowledge of volunteer management techniques

Strong organizational, communication, and interpersonal skills

Patient and calm demeanor with students and others

Experience:

Three years in a related field
Major Responsibilities and Duties:

1. Provide leadership in collaborative processes to develop district wide plans with staff, parents, and community members.
2. Work cooperatively with principals and staff to define planning needs regarding business partnerships, volunteers, and parenting programs.
Working Conditions: 
Mental/Physical Demands

Ability to communicate effectively (verbally and written); interpret policy, procedures, and data; coordinate  district functions; maintain emotional control under stress; maintain a clear focus on customer delight; ability to manage others in a non-coercive manner; frequent district-wide and state-wide travel; occasional prolonged and irregular hours.
The foregoing statements are intended to describe the general purposes and responsibilities assigned to this job and are not intended to represent an exhaustive list of all responsibilities, duties, and skills that may be required.
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 
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